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ZOLL

Code of Conduct ({TEh#i%E)

The mission of ZOLL Medical Corporation and its divisions and subsidiaries (“ZOLL") is
to enhance our customers' ability to save lives by advancing resuscitation, critical care
and emergency medicine. Quality is ultimately defined by our customers’ expectations.
We believe that long-term, trusting business relationships are built upon honesty,
openness and fairness. ZOLL employees should uphold the highest professional and
ethical standards and use good judgment at all times. ZOLL is committed to providing a
safe and productive work environment which values teamwork, diversity and open
communication.

ZOLL Medical Corporationk ZDEBFIHZ\NEF 1L ([ZOLL]) DOfFEREL. FE. KBEEE
BLUOMBEBREHETEILICKY . BEKROABEROIRENESHEIETT, mEFREHIC
BEREROBFICIO>TERMIONET, Farz6E. REREERFROHIEL I RABRIE.
RS ATV DFEICEIVTEBRERINTVEEEZTVNET, ZOLLOKEEL. REDER
R DREBRELEZSTY, BICKYRVHIMIZ TINETY, ZOLLIE, F-LAT-7, LM% A-
TUBII1TT-Y3VEER TS R TEENLGRSRBEIRETIILLEHTNET,

This Code of Conduct provides a general framework for ZOLL'’s expectations with
respect to the conduct of its employees. Compliance with this policy is a condition of
each employee’s employment. ZOLL employees should adhere to the Code of Conduct
as well as relevant laws and regulations in countries in which ZOLL operates.

COITENRED(E. ZOLL NMEZE B DITENCREL TR 92— MR ABHEAZIRHL TVET, 20
KUY-EEFIBILR SNTOREEDERFKHLRYTT, ZOLL OREEEL Z0E4 0
BEEREETI SRR COTHRELETIZHENHYXT,

Quality (faE)

ZOLL employees demonstrate ZOLL’s commitment to excellence by delivering the
highest quality products and services to our customers. Quality is defined by our
customers’ expectations and needs. ZOLL is committed to meeting or exceeding all
quality standards set forth by the Food and Drug Administration and other regulatory
bodies. To ensure the highest quality, ZOLL has implemented guidelines for quality
control and testing procedures.

ZOLL DIEEEL. PEHKIESREOERBET-LAZIRMIITEILICLY, ZOLL DREAD
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IV AV RERIELTWET, mER. EROBAFEZ-XCLHTEERIIONEY, ZOLL
. KEEREERRE (FDA) LUZ0OMOREIEENEDIRNTOREELEEHLT
M ENZ LEZILENRLTIVET, ZREOmBERIATSHIC. ZOLL FRBEEELETA
FFIRICBIT 301 51V EEELELE,

ZOLL employees are responsible for reporting all concerns relating to a compromise
of quality to their supervisor or a leadership role within Quality Control, or Quality
Assurance. Any customer communication related to an incident or alleged deficiency
involving ZOLL product should be reported immediately to ZOLL Technical Support.

ZOLL DEXE (X, READERICETIINTOBR %, mBEEE-LRERIEEDE
BEERV-Y-EBOFCRETZIEENHYET, ZOLL B RICEIET ZEHRE- T RROD
VBT AR EDEEIL. ES(C ZOLL OT VAP R-MIRETIHENHYET,

ZOLL employees are responsible for reporting any alleged non-conformity or issues
communicated from the supply chain to Supplier Quality Engineering.

ZOLL DREEEB L Y TIMFI-INS Y TIMVREIVIZTI VI (EZZAGNE-RBEEEEIE
MBEEREITZEENHYET,

ZOLL is dedicated to measuring customer satisfaction, which enables us to think like
our customers and work on their behalf. ZOLL regularly monitors our suppliers and
vendors to ensure that they are providing us with the highest quality products. ZOLL
is dedicated to enhancing our value to customers by developing new, safe and
effective products for our customers.

ZOLL IBERDLIICEZ., HODHICEL<HIC. BERHRZEDREZITO>TCVWET,
ZOLL 3. ZEmEBEOEMBEREL VN ERERT B0, YTI1 V-V Y % EHAR
(CEERLTWET, ZOLL (I, FIL{ZETH OBRRICE TR BEBERAETEIILICEK
Y. BEERICESTOT4 OEEESHTVEET,

Integrity (GREX)

Interaction with Customers (E&REDHEBEOHHDY)

Customers are a focal point of ZOLL’s business. ZOLL believes that customer
service is the key to ensuring business success. ZOLL customers should be
acquired through professional sales interactions that highlight ZOLL'’s superior
service and products, never through unethical or questionable conduct or
relationships.

BERRIL ZOLL OEIXADF L TT, ZOLL [FBEEY—EANE IR AR E{RIET B TH
5EEZTVNET, ZOLL OENY-CRE R RICEZTOTIY VATV EEEFESNTZN ZOLL
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PEEREREFTEHETHY., FFHENTEBOHZTRAPEREBLTITONTRWIE
Bho

ZOLL customers will not be offered or receive any payment or kickback with an
explicit or implicit expectation to purchase ZOLL products or services. Employees of
customers will not be directly or indirectly offered any kind of payment, contributions
or material gifts from a ZOLL employee for the purpose of influencing or rewarding a
favorable result in a business transaction. These requirements are not intended to
prohibit the giving or receiving of social amenities within the bounds of good taste
and consistent with generally accepted business practices and current laws and
regulations governing health care professionals and, if applicable, governments.

ZOLL R PY-EAZEATBIETHRNHEWERRHICASH DIV PILRELES
BRO'Z 3B LIHYERA. BEROREED ., BB [CHTRF BN BRERICEEESZ B
ET. ZOLL OREEEDLAILGD DA, Tl FLBYEDZEERIXTEIMEMICESST
EEBYER A, 120, EREBOZEF —MRICZFANSNTNBE I RREIT, EEFEED
AHACETIFERCRULBVEET, A B R L HYATESNSSOBBEDOEEEMR
EI5EOTIEHYEE A,

Regarding interactions with health care professionals, ZOLL has adopted the
AdvaMed Code of Ethics on Interactions with Health Care Professionals globally
(please refer to the ZOLL website for more information). Employees worldwide are
required to comply with this Code.

EEEGREEOBTEEWNIDVNTL, ZOLL (X Advamed DREEREXZFALTHY, tHRE
b (ZOLL @ Web Y1 h&ZHESRLZEN) (CZNEBEALTVET, tHERF O ZOLL Dt
BIZFZOBEICREIZENKHENTVNET,

Supplier, Distributor or Consultant Responsibility (W 54Y—, T4 AMJE1-5—

FEEIVHIIVEOEE)

ZOLL considers its suppliers, distributors and consultants to be an integral part of
our company and as such we expect them to adhere to the principles of this Code of
Conduct in the course of their work on behalf of ZOLL. Suppliers, distributors and
consultants wishing to transact business with ZOLL should have a good reputation
for quality and honesty in the business community. Suppliers, distributors and
consultants will be given a chance to compete fairly for ZOLL'’s business, removing
any conflict of interest.

ZOLL (. Y514V —, T4ARNIEI-9-BLU IV HINI Y ML H OB RIGEBD ThdEH
U 15D ZOLL DI EITICH A CCOITEIRED/R AN EETFT IR EHATFLT
WE9, ZOLL EERBIZITIYTIMV - TAANIEI-5-BLU VYTV NI ERICBTS
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 CHESCHLTEVFHEEZS TWVBIES T, ¥ T51Y- T4ANIEI-5- IV TILY
DEE[CHTH TS, FIHEROERFEVERIN, RECHEENTTONET,

Ty

All information developed or shared with a supplier, distributor or consultant as a
result of the business process should be considered proprietary and confidential to
ZOLL and may not be disclosed to a third party without express written consent from
ZOLL.

EXETOCLADFERELTH TIMV—, TAANIEI-F-FEF VP II Y Fe R TRFEE:
FHEINZHO5WBIEIRE. ZOLL DFFBES LUK ZIEIRE AN, ZOLL A 5DBERKY
BRIERUCEFE=FCFRTEILEITEEEA.

ZOLL'’s suppliers, distributors or consultants should be aware that illegal or unethical
activity will not be tolerated and could result in termination of the business
relationship. Suppliers, distributors or consultants shall avoid any arrangement that
could even appear to create a conflict of interest for a ZOLL employee. Suppliers,
distributors and consultants should not offer any gifts, payments, loans, services,
compensation, ownership interest or anything of value to any employee or a ZOLL
related party. Reasonable social amenities customarily associated with legitimate
business relationships are permitted.

T4V — TAANE1-5-FBAVT NIV ME BETAEIEIEGENRITARRR
INT, ZNEITITET ZOLL b DEIRABRNME T SRR N H B L & RHBT 2N EN
HYFET, ZOLL LERB|DHBY T4V~ TAANIEI-F-FFIVTII VML, ZOLL fE%
BrOMBEREELCIEBLSIHBEZOGBRIBEINEVNTERA, £, WHBRREE L
ZOLL BAfRE(CE. BBV, k&, B, Y-EX, &REH. FrEEOESBLE, AMEEDSHS
BOERMBELTIWITE A, FEL. BFEMNBREIRXABROFPTEENICITON TN HS

MERFRHENTNET,

Employee Responsibility (€% 80DEH{E)

ZOLL employees should understand that their job performance directly affects
patient lives and livelihoods. Superior work is always expected. Employees are
accountable and responsible for the quality of the work they produce.

ZOLL DIEXE (T, BODEKEDERNEBEEDE EPESTCEIEFEAX RFTLEIERT
BHENHYET, BICTIESLVERFETOIZENHIFINTVET, ZOLL DREXE X, BH0D
TOEEOREICEFEE-LTVET,

ZOLL employees should not sign off on a document, a process or product without
reviewing or inspecting it. No employee may represent the work of another
employee as his or her own.
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ZOLL OfEEE(F. X&E. TOTA, FLRHERZOVWT BEEILBFRIIILHBLL FIUP
HWENEL TV ER Ao FMBOEREDHEFEZBEAOEOELTRIEELTRVIEEA,

ZOLL employees should act responsibly, fairly and ethically in all dealings with
customers, suppliers, distributors, consultants and other ZOLL employees.

ZOLL DfEX(B(F. BRE. Y51/ v— RE/E. IVYIIV, FEEZ0OM0 ZOLL EE(E L
DHHWBREEICHEVNT, EFEZE>T. AENMDBEBAIICITEILELTIWNTEE As

Conflict of Interest (FZEER)

A ZOLL employee has a conflict of interest when a personal interest or activity does,
or has the potential to, influence or interfere with that employee’s job or negatively
impact ZOLL'’s business. Employees are prohibited from taking for themselves
personally (or for the benefit of friends or family members) opportunities that are
discovered through the use of ZOLL's assets, property, information or position.

BABE O EPITANZOREE DS CHELSIFYEZLH>YHBWNEZOT]
BEMEN H2I5E. HBU\E ZOLL NEBICEBEELRIFTLOIGHE, 20 ZOLL XA

MR DHB, EWOIEWAZELET, ZOLL DREEE (. ZOLL OEE, BAE. 15IREE

NI OERZBLTEANLG (FEEEAVRKED) FRESIEEZELONTVET,

Examples of conflicts of interest include if you or someone in your immediate family:

- owns part of, or perform services for, a customer, supplier or other business
partner of ZOLL,;

- owns part of, or perform services for, a competitor of ZOLL or a distributor of a
competitor of ZOLL;

- has a financial or intimate relationship with an employee of a customer or
supplier of ZOLL, or with a clinician that prescribes ZOLL products;
hires a family member or causes a family member to be hired by ZOLL.

FIERDEFELTUTOIOIBERIZETONET -
- HET ELLEHBEOERHREN ZOLL DBEE., Y T51 V- O IR /-~ -0k
FO—ATHE, T[EZ2ITEIVTNS,

- BT ELLEHBEOEHEN ZOLL DFEFEFORED— ATH5, FEZITEL
W3,
- BT BLLEHBDIEFEN ZOLL DBEEVP Y TIA V-0t EE. $H20\d ZOLL &
mEE I EEERFRECRE CHD. T3 LG IHH 2,
- HEEBBIRIKEZED. $EEREZE ZOLL ILE>TEASIES,

Note: Immediate family members include a spouse, domestic partner, child, mother,
father, spouse or domestic partner of mother or father, aunt, uncle, nephew, niece,
brother, sister, mother-in-law, father-in-law, son-in-law, daughter-in-law, sister-in-
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law, brother-in-law, grandparent, grandchild or step, adoptive and foster
relationships or an individual that resides in your home.

ERC L CITLWDOIDRE L BfRE. ARERE. T 8. R, EREOESRILE
SR B R B E BRI, FREE BR REORBF VIR, &b, {AH EHR
&, k. EFHHEOBERE. FLEHBLEORBANZNLCHEYET,

These are just examples. A conflict of interest is any situation where your
relationship to another person, company or other entity could consciously or
subconsciously influence your best judgment. In these instances, you should bring
the potential conflict to the attention of your immediate supervisor or manager, and
the General Counsel or Director of Governance of ZOLL Medical Corporation.

FERRIGELZZFTIA, FIRMERE. thAL it TGO KL OBEEN, EEOXTE
BERFENIC. IR EE S X2 REMOH RN TT, COKIBIGEICIE. BERLF]
HERDKREBEREDEEEVPYR—Jv—, H&KU ZOLL Medical Corporation DITFRT
W NIV EINERBANT Y AIBEE(CRETIHENHYET,

Employees should refrain from participation in the affected activity for which a
conflict of interest exists without ZOLL’s prior consent. It is the employee’s
responsibility to ask his or her supervisor if he or she is unsure whether a situation
presents a conflict of interest.

B3, ZOLL OFRIORBALVRY, FHBRNFET DRANOSINEZZZNET
o ZORRNFIESERTHINEINDDILRWNGEE, ZNEEEECSNIILIIRES
DEFEERYET,

ZOLL employees should not solicit or accept any gifts, payments, loans, services,
compensation, ownership interest or anything of value from suppliers, distributors,
consultants, customers, competitors or others seeking to do business with ZOLL.

ZOLL OEEE X Y51V —. T4ANIE2I-5-, IVYIFI Vb BB, ettt (3
ZOLL bEIYRABEITICEEFLITBZANG, BUY, e, B, Y-EA. KB, FrEHEDE
ERE AMBEDHZEDEEZLEYZ(FANTIVNTEE A,

Protection and Proper Use of ZOLL Assets (ZOLLEEDRERVEIEER)

All employees should protect ZOLL’s assets and ensure their efficient use. Theft,
carelessness and waste have a direct impact on ZOLL's profitability and are
prohibited.

INTORKEIFZOLLOE EEIREL. SIEMICERTZILELATNEVIE A, BE
IR BIUEER ZOLLOWEHE CEEZEE SR, ZNPRICEEINTVET,

All ZOLL assets should be used only for legitimate business purposes. Any suspected
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incident of fraud or theft should be reported for investigation immediately.
INTDZOLLEEIL, BENBEIRXRABNTOAMERLET, FFIPEHORV\DHEER
(E. AEEITIEHICELICRETIHNENHYET,

The obligation to protect ZOLL assets includes confidential information.
Z0LLOE EXREIIRBIERBERICEHTUITYET,

Confidential Information (K22 1&#R)

ZOLL employees should be especially careful not to inadvertently disclose
confidential or proprietary information through sources such as e-mail, telephone,
voice mail or forms of social media and should uphold ZOLL’s good hame both on
and off of company property.

ZOLL OEEE (X, BF A=), BEE. MM AX=)b. SNS 2B U TR IER PR ISR E
LHTHRLEVSIICEISEEI I ENBYET, FHORAE DT, ZOLL DL %S
SHEWVWESICEH TS,

“Confidential Information” means information that is not public information, which if
disclosed could harm ZOLL in some way or violates ZOLL'’s duty to keep others’
information confidential. Confidential Information includes but is not limited to
financial information, reports, and forecasts; inventions, improvements and other
intellectual property; trade secrets; know-how; designs; software and related code;
market or sales information or plans; customer lists; and business plans, prospects
and opportunities, and personal employee information. Confidential Information
includes the confidential information of others with which ZOLL has a business
relationship.

[EZIBRIEE RABERCTRIBVERTHY. RESNNERSIOFT ZOLL (LEEES
AW BEDOED TH>TERENHNIL ZOLL DR IFERFEDRHERTZEDES L
X9, BRIBWCE. BBBFRPLIN-b TATEVARBRENEENIIH INICRESNK
Bho A, HESLVZOMOMPYE, BEWE. JIND THIV VINIITELVE
BTNV 0, B PIRFELOVTOIRRPEE, BEUAL EHFEPRBEL, KEED
BANBREEDNHYXT, o, BEIEMICIT. ZOLL L EBIRIERRCH I RALPE A D
ZEREEINET,

Data Privacy and Protection (F=9731N\Y-L{R&)

ZOLL respects the privacy of its customers, employees, business partners, and
individuals whose personal information with which we are entrusted ZOLL collects
and uses any collected personal health information in accordance with the laws and
regulations of the countries in which the information is collected, and in which it does
business.
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ZOLL (3. HAERMESINT BEIFE KEE, CLIXRAN-M - BLTEADBEANEIRICHT
B2TIANY-2EELET, ZOLL (I, WEINBADREEIERE. WESNEEOEESL
ORI CRE-TUNEEL., EBLET,

Any requests from employees or anyone outside the company regarding personal
data held by ZOLL should be directed to dataprotectioninquiries@zoll.com. If you
have more specific questions about ZOLL'’s adherence to privacy or security rules
when processing personal data on behalf of our customers or the use of ZOLL'’s
products and services when processing personal data, please contact ZOLL's
Global Data Protection Officer at dpo@zoll.com.

ZOLL MRBEIBEAT-F LT R EEIBHADANSOEFR.
dataprotectioninquiries@zoll.com [CZEARLIZEL, BEIERDEANT - ZNIET B0
ZOLL DT FANY=EI B EF IV T RAINDEHL, HBW\(F ZOLL DG PY-EAD T8,
FEEBEROLDIENBFREER TS5 S ZOLL J0-NVT-FREEEE (

) FTTEARLLEL,

Anti-Corruption GEEITAOR5LE)

ZOLL has adopted a Foreign Corrupt Practices Act (FCPA) Compliance Policy.
Under no circumstances shall an employee, agent, or representative of ZOLL give,
pay, or offer or promise to pay, or authorize the giving or payment of anything of
value to any foreign official, or to any person, while knowing or being aware of a
likelihood that the payment or promise to pay will be passed on to a foreign official.

ZOLL [$. BABRATAIEE (FCPA) OESEESFLTIVET, WABRRIRIA TICENT
B, B, REE, XLERFTAEAG. BAORTEEICERE. HAVEEENITEAD
NIEBISETAIREMD H BB AT L. BALHOMEDHZE0EEELEY, £8HOXILE
17o1Y, HBWIZOWREITILFHFINTEYEE A,

Political Contributions (BUREAE)

No employees shall use, without the express permission of the Chief Executive
Officer of ZOLL Medical Corporation, any of ZOLL'’s funds, property, equipment or
other assets for political contributions of any kind to any political candidate or holder
of any national, state or local government office, whether in the United States or
abroad. Employees may make personal contributions, but should not represent that
they are on ZOLL'’s behalf.

WEBIF ZOLL AT A I-RL-Y3VDERESREEBEEDEH>EVEIETOHBFFAIEL
[CI3. ZOLL DEE . ME., RFEZDMOEEE. BURHEBROLHICRERAZRDT,
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&l I, A B OEMBE (CBUaME TSI HEI A, EEREANLFMETET
ENTELIH, 203HE. ZOLL 2RIBIBETITILERBLTUIVGTEE A,

Safe and Respectful Environment (R&TE5ALLEERE)

ZOLL is committed to providing a safe and secure work environment for its
employees, suppliers, and customers. Safety is critical in manufacturing
environments, but is not restricted to those areas. Each employee should recognize
his or her individual responsibility to maintain a workplace free from hazards.
Employees should be alert to any safety risks associated with ZOLL's materials,
products and/or procedures as they perform their jobs and report any hazards or
concerns to their supervisors or managers promptly.

ZOLLIF, HEE, UTIM1V-, BLUPEIFIIR LR EREIGRIBEZIRMITIILENEL
TV, RLeRBRERBTREETIN, CZLICRESNZEDTRIHYETA, REELSE
R [FEBLIBIGEHIF I 2EHDE 4 DETEZRHMIILENHYET, HEBFEFET
SBR. ZOLLOBRME PR GEH NI TOC R LILEEI RV £EEZOBSHEVDTER
I, ZNE ERFEEEBEHEIOEPHCRETILELNHYET,

Respect for ZOLL property should be observed at all times. In addition, employees
are responsible for not endangering themselves or those around them.

ZOLLOBE[CIF B ICEREILHTHLENHYET, SO REBICIBELBEPZOEH
DAL EEIRICESHT ZENTBRVNSIICTREENHYET,

A safe work environment is also an environment free from harassment and
discrimination. Harassment can take many forms -- verbal or physical -- and may
result in a hostile work environment. Each employee is responsible for familiarizing
himself or herself with ZOLL's Anti-Harassment Policy and observing this policy in all
dealings with fellow employees, suppliers and customers. Employees should
behave appropriately both in our work setting and during attendance at ZOLL-
sponsored events.

LTEBEBRIEL (L OIS PERNDBRVRBETEHYET, NTAXVYMIE, SELEHZN
(FITBICIBNASOBIEXIFREN DY, BEEZORER, BIGRENETIETILES, (XS
EHEOED, ZOLL DNTAAY MHIEH $HESKCERL, hEORES, Y TI1V-, bESFL
DNHLWPZBEROFTINAEHEETFIIEENHYET, X B LIS ZOLL A EETS
ARV MIHELTWAEE, BUERITEIZESRINEVTEE A,

While we cannot anticipate every situation that may occur, we want to make sure
that as our work environment continues to be very dynamic and productive we
remain clear in our requirement that employees observe this Code of Conduct and
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behave appropriately both in our work setting and during attendance at ZOLL
sponsored events.

FEIBATREMEDHEIINTORRE TR T L VNI LB TEXRAN BiI5» ZOLL I EET S
ARVHCEWT, IRTOREEN TDITENREEEFL, BYIRITEIZITIL T, AABED
ECRBEMNERITES. EENTHELICLEVWED T,

The employee handbook at each division or subsidiary of ZOLL Medical Corporation
describes conduct that is prohibited. Any list of conduct that is prohibited is not
meant to be exhaustive and does not limit ZOLL's right to discipline for any lawful
reason, in whatever manner it deems appropriate, up to and including dismissal.
Fighting, provoking a fight, disorderly conduct, disruptive behavior, or use of abusive
language only begin to address the requirement of non-violence at ZOLL.

ZOLL Medical Corporation OEEBFIXEFREDREE NV FTVIICE, BIESN TV
TAIOVTOREL’HYET, BIEINZITANTOITADNUAMNMBRENICHEIDI TR, %
NHBEYITHEEHEINDIGE . FREEZE. ZOLL DEAELZFIFRIZEDTEHYEE A,
FAD. kFITR. REEZEL T LOBITE. BIENRITE. FLEESFNLESEOERALLE
(3. ZOLL DIEZR N DEHLLTIRYIENTVET,

While this Code of Conduct applies to all employees worldwide, there may be local
entity conduct and behavior requirements that are outlined in the employee
handbook of a division or subsidiary of ZOLL Medical Corporation that might be
more specific and which should be complied with accordingly.

COTTEREBBERPOINTORESISEAINZIA — AT, BFIPFRUEOREE
NYRITyDICEEEIN. JYEFNTEYIGRISHHER, ZOEPHIFHIEDRIDITEIR
#HHHBLEHYET,

An environment that respects each person's privacy and dignity is one that fosters
trust; without trust, the organization cannot operate effectively. Employees are
expected to treat each other fairly and with respect. Each employee should consider
the impact of his or her behavior and decisions on those around him or her, and act
accordingly. Valuing each other’s diversity and differences of opinion fosters
creativity and excitement for employees, and is the key to creating a more
productive work environment.

QEYDEYVDTIANY - EFHEEET IR, EREBOEDTY, FHEELICE. B
FINROCBNT ENTEEE A, REBREVERAFEL EEE>TRIZEN KHENT
WET, B SOEOERDOTEPEBRRENB2ORAYDANICKETHEEZERL.
ZNEILUTUTENTANETY,, BELVDZHREPEROMEEEZTHR I 5L (3. EEDRIS
MEREZRIHL. JVEENBBISRIEEFUHITHOREBYET,
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Antitrust (Ji 52 1Ei%)

Antitrust laws in the U.S. and competition laws outside the U.S. exist to ensure free
and open competition in the market place, a principle that ZOLL fully supports.
These laws are complex; therefore, no collaborative action with a competitor or any
action that could have an improper anti-competitive effect shall be undertaken
without review by the General Counsel of ZOLL Medical Corporation.

KEHZWNEMOEOM SRR, ZOLL H# BT ZRATHS, HBOBRTA-TUR
HREHERITDILDICHFEELIT, INLDERESEHLLD. HEMLLDOHAITEPE
PR RFEFRIZIRZE0T IR DHS1T4(E. ZOLL Medical Corporation MDiE{EEE
(CKBBEERLICEITONBILIEHYEH A

Insider Trading (A Y145 -HR5])

No employee shall use any non-public information obtained in his or her capacity as
an employee for his or her own or others’ gain or to the detriment of the Company.
The parent company of ZOLL Medical Corporation, Asahi Kasei Corporation, is a
public company. You may not:

- Trade securities of Asahi Kasei Corporation securities (“AK Securities”),
including shares traded on the Tokyo Stock Exchange and American
Depository Receipts traded in the U.S, or have others trade AK Securities on
your behalf, while in possession of material, non-public information concerning
ZOLL or any other company in the Asahi Kasei group; or

- Communicate material, non-public information concerning ZOLL or any other
company in the Asahi Kasei Group to others who may then trade AK Securities
or pass the information on to others who may trade AK Securities.

- Trade securities of any company to one’s own advantage through having
access to Confidential Information (see the section on Confidential Information
in this Policy).

EEBLLTDRENTHIEARIERE. B VPHADOFEDLDIC, XLERHICEEZ
BEZ385BFENVAZLTUIVTEE A

ZOLL Medical Corporation DS (E EHZEH THEIBILRHERRETHY, AT DIT
ANZELBNTVWET ;

- ZOLL ¥1BILER I -T DD ZIC BT 2B E LI LNRIBEREITFE DD R FE
IR KE TR SEE  HIHICEVT. BRTHAWEE R DHICHDAITRELT
BRSSO E HAS (AKFEZ) DEXE|Z1TO2E

- ZOLL Ve LRI -TOMOEEICEIT2EERIEARITRE. AK SEZFZEHES|
IEAIREIEDH B, HBW\E. AK FEZSEERE | TER MDA ICTERZET A REEDH 25
=F[CIRRBIL
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- BEER BEBROERIARY-OMEZIFROEEZSR) [(PIEATEILL
&Y. BHOFZICRDLIIC, ZOLL UANDRTDIEZFERG | THIL,

Material information is anything — either good or bad — that could reasonably be
expected to affect the decision of an investor in AK Securities, and can include, for
example, information about:

i) financial results or forecasts;

i) potential mergers or acquisitions;

iii) significant changes in management;

iv) the success or failure of clinical trials;

v) the gain or loss of significant contracts or customers;

vi) significant new product development or approvals; or

vii) future product recalls. Information is nonpublic if it has not been widely
disseminated to news services.

IITEYEERRHRLE. RVWBWIHRDST, AKESENDREEDREICHEEZSXDL
SBEDTHY. AT OEDNZOHIEBYET,
1) IAFHRER P L T8
2) AIREMEDH B M&A EX5|
3) REEORILEE
4) BRI RERDALE

5) BERZHIPEEREBBIIEPERITL
6) SOV R
7) J@YI-

Z1-AY-ERALECE R LTWRWE S BRIZFERREABRINET,

All trades involving AK Securities require pre-clearance in writing of the
General Counsel of ZOLL Medical Corporation.

AK FF% 2O FFEIR5/ (4 ZOLL Medical Corporation DT TN -0 N DEEFIC
S BB RSB BETT,

This procedure is designed to protect both you and ZOLL. If you violate it, you not
only risk harm to ZOLL, but you risk losing your job, as well as potential civil or
criminal liability for insider trading.

COTOERG, Btk ZOLL DlEZRE T BLICEONTVET, HELEAZNISER L
e, HEIE ZOLL ZERICESI LI TR AFERSIZY AV IMF-BEIOREX(S
% LOEEZEASATRRMENHYET,
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Recordkeeping/Disclosure (S2#ZDIRE. BR)

All officers and employees are responsible for ensuring the accuracy and reliability
of ZOLL'’s records. By maintaining accurate records, ZOLL can seek to assure legal
and ethical business practices are being followed and prevent fraudulent or unethical
activities.

IRTORESSIOREEFE. ZOLL DFEFOERMESSMEREERA T IEENHYE
¥, ERERREHERIFIIILILEY., ZOLL [FENSLITRENBEIRREITHFONTVS
JEEREEL RIEXFIEGIEREBIZRH LT BN TEXT,

All transactions should be fully and accurately documented and accounted for on the
books and records of ZOLL in conformance with the ZOLL'’s written accounting
policies and procedures. Covering up or mischaracterizing a transaction is against
our policy. No undisclosed or unrecorded funds, assets or liabilities of ZOLL may be
maintained for any purpose. No employee should enter into any transaction that is
other than as described in the supporting documentation.

INTOEE|E. ZOLL DREAH B LV FHICREST, ZOLL DIRE P ERICTTEN DIEFE
[CXEEN, REHLEBEINET, FEDEG I ZRLIZYFIOESIOLSCRERI IR Y-
CRULTWET, RASNBVHEVNEERFINBVESPEEIIEH L. WIEEENT
HOTEF RN TVEEA, WIBBREES T, MBI ECREHSNTVIUANDES 21T
LIFTEEE A

Finance managers for ZOLL businesses, including foreign subsidiaries, have the
responsibility to express their independent views to, and raise any significant issues
with, the most senior local entity or Corporate Finance Executive.

BAFRHEET Z0LL OREBEREEZEQ BEAOR LUEHS WL ZOLL HOREE
EECHIZLEERERBPL, H3VEFERGHBEZRET EZHNHYET,

Complaints (E1&)

If you have a complaint regarding an actual or potential violation of this Code of
Conduct, you may report it as describe in the “Whistleblower and Code of Conduct
Complaint Policy.”

COTTENREICT T 2OEBOIIBENDERICEITZIHBENHIHEE. [EEETER
EERICETZBIMARE] CREINTVNBLICHREEITOTREN,
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